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. February 19,2004 

Dnya f(halsz, Senior Vice President 
.W Security 
7 Infinity Loop 
Espanola, Nh4 87532 

Dear Mi. Khalsa: 

The International Union, Semi& Police andFie Proftssionals of Americz. (SPIIPA) hereby 
disclaims interest in representing the Cout SecGty Officers emplbyed at the Moscow, Idaho 
location. . . 

- contact me. Should you have any questions, pleas, 

Sincerely, 
A 

Cc: T. Fowler 
. . L- D. Snit11 



I 
International Union 

United Government Security. Officers of America 
L I G S O A  w 

PHONEQ03) 650-8515 7230 Meade St. Westminster, CO 80030 
FAX (303)-650-8510 N ~ Q  

April 27,2004 

Enlest D. Moore 
8 17 Hathaway 
Moscow, ID 83843 

Dear Brother Ernest. 

Congratulations! You and !.our fcllow CSOs arc now oficially Unitcd 
Government Securily Officers of Arrlrrica, Local 164.. I'm c~lclosing start-11p material for 
you: I.ocd. You will need to elect ofiiccrs and create By-Laws (sample enclosed). By- 
laws must be approved by the lnternational and not be in conflict with the International 
Constitution (enclosed). Dues for thc Inttrnatjwnal are one hour basc wage per month; . 

the Local sets the m e  for your Local dues. The Local also sets the initiation k e  ($5 - 
540) and onc-half is to bc Ycnl to ~ h c  International. Due deduction cwd5 am included ror 
your convenience;  he Company will deduct ducr from your wases upon your rcqucd 
after Eillirig out and siying these cards. Once vvc ~eceive your Initiation Fces, the 
Internarional wiill send you a fu mxhinc. Please use your Local hlds to set this ijx up 
il a secure place (someone's home or office). Ir is very importau lo have a quick way to 
get you information. A dedicaled line thst the IJSMS and the Contractor cannot i11tcr~:rpt 
is ideal. 

I will nced a copy of your current Co]lec:ive BargGning Agmrnex~t as soon 
possibk. I will negotiate a letter of ~mders~anding with the Compmy to honor your 
present (IRA until we have the opporrunity to negotiate next spring. 

If you hve any questions or concerns pleasr contact me. 1 will bc DLIL ofthe 
office most of May for negotiations, Please u>,e my ccll phuie or c-inail t o  contact me 
when I'm out of the office (business card enclosed). 

Doru~a M. Huff 
Int'l Dircclor CSO Division 
UGSOA lntemational Union 

cc: James A. Vissar / President / UGSOA lr~teruational llnion 
I 



Collective Bargaining Agreement 

Between 

AKAI, S E C m ,  INCORPORATED 

and the 

International Union of Security, Police, and Fire Professionals of America (SPPPA) 
And Its 

AmaIgamilted Local # 6 

District of Idaho (Boise, Moscow, and Pocatello) 

July 30,2001.- September 30,2005 



. I THIS AGREEMENT is m 

PREAMBLE 

and entered into, July 30,2001 by and between AKAL 
SECURITY, INCORPORATED, a New Mexico corporation, hereinaRer referred to as the 
"Employer" or "Company," and International Union Security, Police, and Fire Professionals of 
America (SPFPA) on behzlf of its Amalgamated Local # 6 in Boise, Moscow, and Pocatello, 
Idaho, hereb~afier referred to as the 'Wnion". All non-economic provisions of this contract shall 
be in effect as of July 30,2001. All econmic provisions of ihk,contract shall be in effect as of 
October 1,2001, inchding but not limited to compensation and fringe benefits. 
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c! ARTICLE I 

GENERAL PROVISIONS 

SECTION 1.1 RECOGNITION-BARGAlNTNG UNIT' 

A. The Employer hereby recognizes the Union as the sole and exclusive bargainiDg agent for 
the purpose of collective bargaining as outlined in this Agreement, with respect to wages, 
hours, oveitime, leaves of absence, uniform allowances, and any and zll other conditions 
of  employment for all M-time position and shared position united States Marshals 
Service (USMS) credeutialed Couit Securiv Officers (CSOs), and Lead Court Security 
officers @,CSOs) assigned to the federal courbouses and other United States Justice 
Department related office buildings pursuant to the Employer's contract(s) with the 
USMS for security within the jurisdictional boundaries of District of Idaho, with the 
exception of the city of Couer d'Alene, excluding all managers, supervisors as defined by 
the NLRB, office and/or c1crica.l Employees, temporarily assigned Employees, substitute 
Employees, and a11 other Employees of the Employer. 
DEFIhrPTIONS: 
A full-time position Employee, for the purposes of this agreement, is defined as  a single 
Employee W g  a full-time position as designated by the contract with the USMS. A 
shared position Employee, for the purposes of this agreement, is dehed  as one of two 
Employees filling a shared position as designated by the contract with fhe  USMS. C-J 

-. B. The term '%mployee" when used in this Agreement shall refer to the Employees in the 

- ,I bargaihg unit described in this Agreement. 

SECTION 1.2 NEGOTIATING COMMITTEE 

The Company agrees to recognize: a Negotiating Committee composed of up to three members 
and one alternate selectzd by the Union. to represent the Employees in collective bargaining 
negotiations. 

SECTION 1.3 S T E W A R D  SYSTEM 

A. The Con~pany agrees to recognize a steward system. 

B. The Union agrees that the stewards will work at their regular jobs at all times except 
.when they are relieved to' aite~d to all the buiness of the Grievance Proced~re as 
outlined in this Agreement. 

C. If the Employee requests, the Company will call for a steward piior to any disciplinary 
action taken, whether it be witten or verbal. The supervisor, at the request of the 
Employee, will release the steward as soon as possible. The Company will be 
respousible for paying the steward for time spent in th is  regard for lost work time. 
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Managerial aud salaried Employees sl~ill not perfonn the duties of the Employees in the 
bargaining unit, except as necessary to h E I l  the work requiremeats under the USMS contract. 

SECTION 1.5 UNZON SECURITY 

put becomes A. An Employee who is a member of the Uaion at the t h e  this Agreem- 
effective shall contint~e membership in the Union for the duration of t h i s  Agreement, to 
the extent of tendering the membership dues uniformly required as a condition of 
retaining membership in the Union. 

B. AE Employee who is not a menlber of this Union at the time that t h i s  Agreement 
becomes effective shall, within ten (10) days after the 30th day following the effective 
date of this Agreement either: 

1) Become a member of the Union and remain a member. 

2) Pay the Union a service fee. The amount of this service fee s l d l  be equal to 
that paid by regular Union members to include regular and mal initiation fees. 
The service fee will not include any assessments, special or otherwise. Such 
payments shall commence on the 30th day after tbe date of hire. - 

C. The hp loyer  shall not be a party to any enfamoment of the provisions of this Article, 
nor shall it b'e obligated to take any action against any Employee not adhelhg to his or 
her obligations herbunder. Moreover, this article shall not be the subject of any grievance 
processed under this Agreement's Grievance Procedure. The Union may, however, 
erforce any obligation of' any Employee hereh established, in court, or by other legal 
means. If the Union takes zction through a court to enforce the Employee's obligations 
under this hticle, the Union shall bs entitled to recoup from the Employee all of its court 
costs and -1easonab1e &tomeyYs fees &ectly associated with the successfkl judicial 
enforceruent of the kployee's obligation, as allowed by law. 
1) The obligations set forth in this Article shall only be effective to the extent pelmiffed 

by controll-;llg law, Ir~cluding, but not limited to, any Executive Orders permitting or 
restricting Union security rights. If there is a legal ~Lalleuge to any provision of this 
Article, the Employer may suspend its obligations under this Article for the dwation 
of the dispute after confen-ing on the matter with the Union. 

2) The Union, includiug its International, agrees to save aud hold the Employer harmless 
from any and all claims, actions, suits, damages, or costs, including any affomey fees 
iucun-ed by the Ein-ployes, on account of any matter relating to the t e l m  of this 
Asticle, including, but not. hnited to any claims by any Employee(s) and coqliance 
wirh the Iaw. 
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A. The Con~pany agrees to deduct dues as designated by tk Union on a monthly basis fi-om the 
paycheck of each member of the Union These deductions will be made only upon written 
authorization fiom the Employee on a fonn provided by the Union. The Employee, upon 
tlllrty (30) days written notice served upon the Company and the Union, may revoke such 
autbo~ization. It is understood that such deductions will be made only so long as the 
Company may legally do so. The Company will be advised in writing, by the Union, as to the 
dollar amount of the Union membership dues. 

B. The Company will semit all such deductions to the Financial SecretayITreasurer within five 
(5)  business days fi-om the date that the deduction was made, via direct deposit, ifpossible. 
All costs related to db-ect deposit will be bome by the Union. The Union agrees to M s h  the 
Company with the cun-ent r o u h g  number for direct deposit. The Company shall fhmish the 
Financial Secrefary/Treasurer with a deduction List, setting forth the name and amount of 
dues, within seven (7) business days of each remittance. The Union agrees to hold the 
Company M e s s  from any action or actions growing out of these deductions initiated by an 
Empioyee against the Company, and ssumes full responsibility of the dispositions of the 
funds so deducted, once they are paid over to the Union. Emrs made by the Company in the 
deduction or remittance of monies shall not be considered by the Union as a violation of tbis 
provision, providing such errors are unintentional and corrected when brought to the 
Company's attention. 

f-? v -- SECTION 1.7 INTEXT OF PARTIES 

- 
The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the 
best interest of efficient security operations. The Union and the Com2my agee  that they will use 
their best efforts to cause the Barpining Unit Employees, individually and collectively, to 
periolm and render loyal and efficient work and services on behalf of the Company, and that 
neither their representatives nor their members will intimidate, coerce or discrimhate in any 
manner against any person in its .employ by reason of hisher membership and activity or non- 
membership or non-activity in the Union. Neither the Company nor the Ullion will d i s c a t e  
against any Einployee because ofrace, color, religion, sex, age, national o~igiu, Vietnam Era 
Veterans status, or disability. The Company and the Union recognize that the objective of 
providiug equal employment opportunities for all people is consistent with Company and Union 
phdosophy, and the parties agree, to work sincerely and wholeheartedly towxd the 
accomplislment of this objective. 

ARTICLE 2 

SENIORITY 

SECTION 2.1 SENIORITY DEFIHED 
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k Union senio~ity shall be the length of continuous service from ihe Enlployee's last date of 
hire or transfer to any site within lhis Local as a CSO or LCSO for the bp loye r ,  part or 
present andor any predecessor Employer. Seniority shall not accrue until the En~ployee 
has successfuUy completed the probationary period. Seniority shall be applicable in 
determining tlze order of layoff and recall, shift bidding, vacation schedules, extra work, 
transfers, and other matters as provided for in fhis Agreement. 

B. For the purposes of shift bidding, vacation schedules and extra work, senioiity shall be 
defined as smiority witbin the work site. Full time position seniority will take precedence 
over shared position seniority for matters as provided for in this Agreement. 

C. Any Employee perrnanenlly transferred out of the designated Local Bargaining Unit far 
any reason shall lose their 'IJnion seniority zs it applies to the order of layoff and recall, 
shift bidding, vacation schedules, extra work, and other matters as provided for in this 
Agreement. 

SECTION 2.2 SENIOFUTY LLSTS 

The Companywill provide the Employee entry on duty dates to the local Union President, so 
that the Ullion may create the Seniority Lists. The Lists shall be furnished by the local Union 
President to the proper Company officer to post. An Employee's standing on the posted Seniority c) List will be final unless protested writing to the Union no later &an thnQ (30) calendar days 
after the List has been posted. The finaI decision will be made by the local Union President. 

- 
SECTION 2.3 PERSONAL DATA 

Employees shall notify the Employer in writing, on the company provided fom,  of their proper 
mailkg address and telephone mmber or of any change of name, address, or telephone number. 
The Company sfiaIl be errtitled to rely upon the last h o r n  address in the Employer's official 
recoxds. 

SECTION 2.4 TRANSPER OUT OF UNTT 

Any Bargaining Unit Employee who is promoted to a n o n - b a r g ~ g  llllit position for more than 
four (4) weeks shall lose their Uiim seniority. Ifthey return to the bargahing unit at a later date, 
their seniority will stail-t on that r e h n  date. 

SECTION 2.5 PROBATIONARY EMPLOYE'IES 

Probationay Employees will be considered probationa~y for a niuety (90) day ye~iod after their 
l ire date. The Union will still represent Probationary Employees for problem concerning wages, 
hours and working conditions, but the Conlpany reserves the right to decide questions relafhg to  
transfers, layoffs, or discharge of Probationay Employees without recourse to the grievance 
procedu~e contallled in this Agreement. Probationary Employees do not have seniority until the 

I 
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I-) 
L , conlpletion of the probationay period, at which time senioiitydales back to the date of hire. The 

ninety (90) day period referred to in this section may be extended by mutual agreemeut if the 
Company encounters a delay in the U.S. Marshals Service performing backgromd checks and 
granting written autlloorization on newly hired Employees. Employees shall be pdd  at an initial 
pay rate for fie fust twelve (12) months of employment as a CSO. This initial pay rate shall be: 
CSO: $19.14 
These rates shall increase at 2.5% per year each subsequent year that this Agreement remains in 
effect. Lower wage rate does not apply for promotion to LCSO when someone from the 
bargaining unit is selected. 1 O/ 'lo$- 14h2 - 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority of an Employee shall be terminated for any of the following reasons: 
a) the Employee quits or retires; 
b) the Employee is discharged; 
c) a settlement with the Employee has been made for total disability, or for any other reason if 

the settlement waives further employment rights with the Employer; 
d) the Employee is laid off for a c;ontinuous period of one hundred eighty (180 ) calendar days 
e) tbe Employee is permanentIy transferred out of the bargainhg mil. 

- JOB OPPORTUMTIXS 
i - I 

SECTION 3.1 FILLING VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses 
to 5I.l that vacancy, the job will be posted for aperiod of three (3) worldng days (excluding 
Saturdays, Sundays md holidays). Shared position Employees who are not scheduled to work 
during fiat &three (3) day ~er iod  at the site where an opening occurs, and my Employees on 
vacation or other approved Ieay-G will be notified by the employer, as outlined below. The Site 
Supervisor will not@ the Company of such openings. The Coinpaf~y will-then make one call to 
all eligible shared position CSOs to notify them of thevacancy. If the CSO is not available then 
the Company will leave a message ifpossible. The Company will inform the Union of any CSOs 
not reached. The Union will then attempt to notify those who were not contacted. When a 
vacancy occurs in a f u l l f t e  position, the Employer will fill the position with the senior-most 
shard position Employee who has appLied for the position in writbg, who has been trained (if 
required) to fill any uecessvy special qualifications for the new position. When a vacancy OCCUIS 

in a shared position, a full-time or shared position Employee may fill it. The filling of vacancies 
sl~all not lezd to shift bidding. It is intended to Ell vacancies only. Newly hired Employees will 
be assigned to fill the position that becomes open as  a result of this procedwe. 

SECTION 3.l(a) SEWRED POSlTION EMPLOYEES 

Cj' 
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r) . c The Company is obligated under its conh-act with the USMS, to f i U  a designated nunlber of 
shared positions in order to provide iull sta&lg level coverage, increase security levels as 
needed and avoid unnecessary oveitime. A shared position Employee may be scheduled to work 
more than a p a t  time schedule, as necessary, at the Company's discretion. The Company will 
give the shared position Employee the maxirnm possible notice for schedule changes. Failure 
to report to work when so scheduled or called to  work may result in disciplinary action. 

All shared position Employees will be required to sign the "Shared Employee Agreement", 
Exhibit "A". 

SECTION 3.10)  LAYOFF AND RECALL 

In tbe event of layoff or recall, when full-time or shared positions are being reduced, 
probationaq Employees will be laid off Erst. Should it be necessary to further reduce the work 
force, Employees will be retained on the basis of seniority. Recall of Employees will be 
accolnplished by recabg  the last laid off Employee k t ,  and so on 

SECTION 3.2 TEMPORARY ASSIGNMEj?lTS 

A. In the interest of maiutainirlg continuous operations, the Employer may t empordy  
assign an Employee to a vacant or new position until the job is filled in accordance with 
M c l e s  2 and 3, or ass ig  an Employee to a position that is part of a temporary security 
assignment directed by the USMS, inciuding ternpordy assigning an Employee to a 
work site within or outside: of the area defined by this Agreement. To the extent feasible, 
the assigmnznt shall be a voluntary selection based on seniority and qufications. In the 
absence of volunteers, assignments shall be made on a reverse seniority and 
qualifications basis. Employees so assigned will receive the higher of the base hourly 
wage available to Employees re,darly assigned to the site to which they are being 
txansferred, or their regular hourly wzge they receive at their regular site under t h i s  
Agreement. 

B. Due to the changing work: environment, all Employees agree to be subject to assignment 
anywhere within th;= district on an as-needed-basis. 

SECTION 3.3 APPOINTMENT OF LEAD CSOs 

The U.S. Gove~ment in its contract with the Company creates spec;,fic guidelines for the job 
duties and qualihcatioas of Lead CSOs. Based on these guidelines, aU appointments of Lead 
CSOs will be made on the basis of suitability 2s evaluated by the Company. Suitability shall. 
include an Emnplayee's skills, experience, past performance, capabilities, md the needs of the 
operation. If, in the Employer's determination, Employees are equally qualified, seniority will 
pl-evail. 

ARTICLE 4 
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C'j 
SECTION 4 MANAGEh?3NT'S RETAJBED RIGHTS 

SECTION 4(a) 

Management of the business md direction of the security force are exclusively the right of 
management. 
These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, Demote; 
D. Discha-ge, discipline7 or suspend bsed on Article 6; 
E. Require Employees to observe reasonable Employer rules and regulations; 
F. Determine when overtime shall be worked; 
G. Dete~mbe the qud5cations of an Employee to perform work. 

Any of the rights, power or autho~ity the Company had prior to the signing of tbis Agreement are 
retained by the Company, except those specifically &ridged or modified by this Agreement and 
any supplemental Agreements may hereafter be made. The Company's failure to exercise 

n my function reserved to it shall not be deemed a waiver of my such rights. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or 
misap&cation ofany pmvisio-. pf this Agreement, or the challenge of any d i s c i p k q  action 
taken against a Union Employee7 except that t h i s  grievancepfocedure 'i3ia.U not be used-for-any 
action or order of removal of a.n Employee fiom working under the contract by the U-S. 
Govermnent, or revocation of rquired CSO credentials by the USMS under the removal of 
Contractor employee provision in Section H-3 of Contract MS-01-D-0002 between the US 
Marshals Service and Akal Security, Inc. Any temporary or permanent removal of an employee 
by detemlination o f  the Government as described in Section R-3@) of f ie  Contract shall not 
become penamen: without requisite notice to the employee aud the opportunity provided for the . 
e~~ployee to respond to fhe Govem~eut's action within meen (15) days of the determination. 
Upon written request, the Compauy will provide the Union> in a timely manner, with all 
infomation conceining the removal that they may legally relezse, and will provide the Union 
with any relevant information c:oncerning the proper Gavemment point of contact and their 
contact data The "final decision" on the einployee's removal shall be determined by the 0' Govemnmt 
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SECTION 5.2 GENERAL PROVXSIONS 

The number of days outlined in Section 5.3 in the processing and presentation of gievances shall 
establish the rnwin1urn time allowed for the presentation and processing of a grievance. The 
tern? "days" shall not include Saturdays, Sunday or holidays when used in tlris Article. 

SECTION 5.3 GRJEVANCE PROCEDURE 

All grievances shall be presented and processed in accordance with the f o l i o ~ g  procedures: 

A. Informal Step - The parties shalI make their best efforts to resolve any dispute on an 
hforn~al basis. Both the Company and the Union agree that the Employee will first 
discuss the comp1ai.t with their immediate supervisor (not in the bargaining unit), within 
five (5) working days of the incident being grieved, to start the informal procedure. If the 
informal procedure is not invoked within five working days of Employee's knowledge of 
a grievable iswe, then it is agreed by both parties that no further action can be taken. E, 
during the course of this discussion either the Employee or the supervisor deems it 
desirable, a steward or other Union representative will be called in. If the complaint is not 
satisfactorily adjusted within tluee (3) working days of the inception of the informal 
discussion, it may be submitted in writing to the Contract Manager or designee in 
accordance with Step One. 

) 
e 

B. Step One - Ifthe mzitter is not resolved infomdly, the Employee shall, not later than ten 
(1 0) days aftes the informal discussion with the immediate supencisor, set forth the facts 
in writing, specifjmg the Micle and paragaph allegedly violated. This shall be 
aclcnowledged by the aggrieved Employee and the steward, and shall be submitted to the 
Contract Mazager or designee. The Contract Managex or designee shall have ten (1 0) 
dzys from the date the grievance was presented to retux a decision in writing with a copy 
to the aggrieved Employee and the steward. 

C. Step Two - Kthe grievance is not settled in Step One, the grievance may be appealed in 
writing to the Company's Director of Human Resources or designee not later than ten 
(10) days fi-om the denial by the Contract Manager or designee. The Director of Human 
Resources or designee will have ten (10) days fiom the date the grievance was prese~ted 
to return a decision, in writing, with a copy to the local Union President. 

D. Grievance for Discipliue - h y  grievaace iovolving discharge or other disciyhe may be 
connnenced zt Step One ofthis procedure. The written grievance shall be presented to the 
Contl-act Manager though the Site Supervisor or designee within ten (10) days after the 
occulsence of the facts giving rise to the grievance. 

SECTION 5.4 ARFKIXATION PROCEDURE 

G 
. . 
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cj Grievmcei pcesaed in accordance with the requirements o i  section 5.3 that remain unsettled 
nlay be processed to pre-arbitration by the Union, giving the Coinpany's Director of H m a n  
Resources written notice of its deske to proceed to yre-abit.ration not later than fifteen (15) days 
after rejection of the grievance in Step Two. Grievances which have been procssed in 
accordance with the requirements of Section 5.3 wbich remain unsettled shall be processed in 
accordance with the following procedures aud limitations: 

k Pre-Arbitration Reariug -- The parties agree to hold a pre-arbitration Ileakg requi6,o 
a senior manager of the Company and the Internatiocal Union Vice President and local 
Union President (or designee) to meet telephonically or in person to make a final effort to 
settle the grievance before arbitration. 

B. Selection of an Arbitrator - Ifthe grievance is not settled at the pre-arbieation step, 
Illen within five (5) days after an unsuccessN pre-arbitration hearing, the Union may 
submit a request for arbitration. Within fifteen (15) days of receipt of the Uaion's written 
notice to proceed with arbitration, the Company and the Union wilI meet telephonically 
to jointly attempt to agree upon the selection of a neutral arbitrator. If, within meen (15) 
days, the parties fail to agree upon the selection of an arbitrator, the Union will request 
the Federal Mediation and Conciliation Service (FNCS) to supply a list of seven (7) 
arbitrators. An arbitrator will be selected fiom the list supplied by the FMCS by parties 
alteinately shiking from the list until one (1) name remains, and tllis individual shall be 
the arbitrator to he% the grievance. 

C. Decision of the Axbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties to 
the Agreement. Any decision shall be complied with, without undue delay after the 
decision is rendered It is understood and agreed between the parties that the arbitrator 
shall have no power to add to, snbtract from, 01- modify any of the t ems  of this 
Agreement. 

D. Arbitration Expense - The arbitrator's fees aud expenses, including rlls cost of any 
hea.ing roam, shall be shared equally between the Compauy and &e Unioa Each pasty to 
the arbitration will be responsible for its own expenses and compensation incunred in 
bringing any of its witnesses or other participants to the arbitration. Any other expenses, 
including transclipt costs, s ld l  be borne by the party incuning such expenses. 

E. Time Limits - The decision of the arbitrator shall be renderedas soon as possible after 
the dispute has been submitted to hidher. 

SECTION 5.5 CLASS ACTION 

The Union shall have the light to file a group gievance (class action) or grievances involving 
more than one (1) Employee at the Infonnal Step of the grievance procedure. 

0 SECTION 5.6 INDIVIDUAL GRLEYANCES 
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c, 
No individual may move a grievance to arbitration. 

ARTICLE 6 

SECTION 6.1 GROUNDS FOR DISCIPLINE AM) DISMTSSAXl 

SECTION 6.1 (a) 

After completion of the probationa~y period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended without just cause, unless the Company is directed by the US. 
Government to be remove the Employee fi-om working under the Employer's contract with the 
US. Government, or if the Employee's credentials are denied or terminated by the USMS, or in 
cases of gross misconduct by the Employee. The Company's contract with the US. Government 
sets out performance standards for CSOs in Section C of the Contract between the Company and 
the USMS, and all Employees are required to comply with these standards. F h s  to do so may 
lead to disciplinary action. These perfo~mance standards, the USMS Deadly Force Standards 
and the US Title 18 Domestic Abuse and Violence policy will be issued to each Employee and 
must be signed by the Employee and may be updated by the Company each year. Employees 

0 agree to comply with any express non-disciplinary directive issued by the Gove~nruent which do 
-- not have a negative economic impact on any employee. 

-- 
) 

SECTION 6.1@) 

It i s  recognized anrl agreed between the patties that the Compauy must maintain and impose high 
standards of peifonmnce, quality of work and discipline for Employees because of the 
Employee's c_.itical role as limited Special Depufy US.  Mmhzls protecting the US. Ju6icia.l 
Complex. Accordingly, it is stipulated and agreed that 'Sust cayuse" is defined as the Compmy's 
detznnination that an Faploye:: does not meet this high standard, so long as the Company does 
not exercise its discretion in a lnimer &at is arbitrary, capricious, or without foundation. Just 
cause shall include, as an example, but without being limited to: 

1) Failue to comply with the terms of this Agreement; 
2) Failure to comply with my work i-ule promulgated by the U.S. Govellllnent or the 

Con~pany pursuant to its management ri&ts, not inconsistent with this Agreement; 
3) Engaging in misconduct or failure to follow the reasonable instructions of a manager or 

supe~visos; 
4) Failure to perfom as required by the Co~npuly, 

SECTION 6.1 (c) 
The Company may discipline Employees when necessary and discharge those who fail to uphoid 
standards as desciibed in 6.1 (a) m d  6.1 @) above. It is recognized by parties to this Agreement 

G that progressive discipline geuei-ally shall be applied iu dealing with Employees. However, it is 
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(/ i also recognized that offenses may occur for wlrich progressive discipline is not applicable (e.g. 
£mud, gross misconduct, theft, etc.). Disciplinary measures may vay depending on the 
seriousness of the matter and the past reco~d of the Employee. All discipline shall be subject to 
the grievance and arbitration procedures, except for those issues involving the USMS rights 
under Section H-3 @) as referenced 

ARTICLE 7 

ROURS OF WORK AND OVERTIME 

SECTION 7.1 WORKDAY AND WORKWEEK 

For the purposes of this Article, a regular workweelc of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal hll-time worlcweek for full-time Employees. Shifts shall be 
scheduled at the discretion of &e Employer to fklfill the needs of the U.S. Government. Nothing 
contained hereiu s l ~ d  guarwtee to any Employee any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of time and one-half(1 1/2) of au bployee's  base rate of pay (exclusive of 
health and welfare and other fi-hge additions to pay) shall be paid for all hours actually worked cl 51 excess of forty (40) hours in a work week. 

- 
SECTION 7.3 OVERTIME REQUIREhcTENT - 
If directed to work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and fhe 
seniority system is not invoked due to shortness of notice to the Company, the Employee shall be 
1-equired to do the work, unless the Employee is excused by the Ccmpany for good cause. 

SECTION 7.4 OVERTIME DISTTRlBUTiON 

A. Overtin~e will be distributed as  equitably and fairly as practicable -among Employees 
re$larly assigned to the particular work location (including shared position Employees), 
subject to the direction of'the USMS. Seniority sllall be used in the assignment of 
overtime (on a rotating schedule), except when the Employer is specifically directed by 
the U.S. Governlent to assign a particular Employee to work the overtime, or in 
situations dictated by availability of personnel and amount of notice given for ove~time. 
The Employer will attempt to rechfy overtime inequalities through the future scheduling 
of overtime work. Upon -request, the Company will make overtime records available to 
the Union. 

B. Exclusion: Managers cannot be assigned to cover CSO overtime positions or posts 
except in emergency situations, or w l m  specifically directed by the USMS, or in 
situations dictated by availability of pe~sowel and amount of notice given for overtime. 
The Company will permit Site Supervisors to work overtime assi@ments only when 
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there is no basgaining unit member available or in situations described above due to the 
rapidly cha~iging court environment. 

SECTION 7.5 REST PERIODS 

There shall be two (2) fifteen (1 5) ininute paid rest periods and one (1) thiriy (3 0) minute unpaid 
lu~cb period for each eight (8) hour shift. These rest pelioh require that the Employee be 
properly relieved before leaving their post. One rest period shall be in the f i s t  half of the sbft 
and the second rest period shall be 117 the last haZfof the shift. On occasion, due to exceptional 
work requirements, Enployees may have to work through their unpaid lunch breaks and/or paid 
rest periods, and, if so, they will be compensated at the appropriate rate of pay. The Company 
recognizes the requirement to make its best efforts to provide re,darly scheduled breaks. It is 
not the intent of the Company to avoid this requirement. 

ARTICLE S 

Work Shifts and Payment Policies 

SECTION 8.1 CALL-IN PAY 

An Fmployee called in to work will be guaranteed a miTIimum of four (4) hours of work, or if 

0 four (4) hours of work is not available, will be paid for a minimum of  four (4) hours time. 

, . 
J SECTION 8.2 SB-LFT BIDDING 9. SENIORITY 

Once each year, full-time Employees and shared position Employees at each location may bid 
their sELift schedules among des i~a ted  full-time assi,pments or shared assjgrunents in the order 
of seniority. Shift bidding may not lead to any change in status from M-time to shared t ime 
position or vice versa. Both parties understand that t 3 i s  Section will not apply to US. 
Government directed assignments and a31 results of bidding wiil be conditional upon U.S. 
Govemnent acceptance. 

SECTION 8.3 WAGE SCHEDULE 

R l e  base rate of pay for Court Security Offieers and Lead CSOs in all locations are described in 
Appendix A of this Agreement: 

SECTXON 8.4 PAYDAY 

Payday for all hourly Employees wiU be after 1 1 a-m. on Friday following the two (2) week pay 
period ending on Saturday, subject to chauge by mutual agreement. The company intends to 
provide Direct Deposit when economically feasible. 

Ci. SECTION 8.5 UNDISPUTED ERROR 

Local H 6 SPFPA CBA with Aka1 Security Page 13 



C:j In case of an ~mdisputed e m r  on the part of the company as to a .  Em~ioyee's rate of pay, proper 
adjusbnent will be made in the next paycheck after the error has been brought in written fonn to 
the Company's attention. 

SECTION 8.6 LEAD CSO U T E S  

If addifioml Lead CSOs are added to the contract any time after this Agreement goes into effect, 
they wili be paid the LCSO wage. In the case where there are multiple LCS 0 wages, the 
additional LCSO wiU be paid at the lowest LCSO wzge for the site or location where they are 
assigued. . 

. SECTION 9.1 HOLIDAYS DEEWED 

Whenever the term "holiday" is used, it shall mean 
New Day Independence Day 
Veterans Day Columbus Day 
Christmas Day Labor Day 
Thanksgiving Day Martin Luther King Birthday 
Memorial Day Presidents Day 
Good Friday Other days designated in writing by employm 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROTsISf ONS 

A. A full-time position Employee who is not required to work OD a holiday shall be paid 
eight (8) 11ouc.s straight tirne, exclusive of any shift premium foi that holiday. 

B. Any fill-time position Employee who works as scheduled on a holiday shall receive t6e 
Employee's appropriate rate of pay for all hours worked, and in addition, shall receive 
eight (8) hours holiday pz~y at the straight time rate as described in B. above. 

C. A shared position Employee who does not work on a holiday shall receive holiday pay of 
four (4) 110u.r~. 

D. Any shared position Employee who works as scheduled on a holiday shall receive the 
Employee's appropiate rate of pay for all hours worked, and in addition shall receive 
holiday pay of f o ~ u  (4) hours. 

E. lu the event that the Holiday fslls on a weekend, the term "holiday" wiU refer to the 
day that the U.S. Government designates as the Holiday. 

F. At the end of each contract yea- the shared time employee hours will be totaled and 
the employee will be pud the difference between the holiday hour paid and the 
prorated anlout eamed. 

0 
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ARTICLE 10 

VACATIONS 

SECTION 10.1 ELIGIBLE FULL-TDlE EWLOYEES 

Eligibility for vacation benefits shall be based on Department of Labor POL) rules under the 
Senice Contract Act. Eligible 111-he Employees s h d  be entitled to mual vacation pay, 
based on their continuous years of senice with the Employer (based on the Employee's 
anniversay date of employment) at their individual hourly rate of pay at the time payment is 
made 111 accordance witb the following schedule: 

Upon completion of one (I) year of service: eighQ (80) hours 
Upon completion of five (5)  years of service: one hundred twenty (120) hours 
Upon completion of ten (I 0) years of service: one hundred sixty (160) hours 
Upon completion of fifteen (15) years of service: two hundred (200) hours 

SECTION 10.2 ELTGIBLE S H R E D  POSITION EMPLOYEES 

A. Eligible shared position Employees shall be entitled to pro-rated vacation perthe schedule 
contained in Section 1 0.1, based on: their individual hourly rate, the number of hours 

-- worked in the previous year, and the Employee's anniversary date. 
' .I 

-A 
B. Any Employee who work:; a full anniversary year, in part as a W-time position 

Employee and in part as a shxed position Employee, shall receive prorated vacation 
benefits for that year as calculated in SECTION 10.2, put A @er the Service Contract 
-4ct and other spplicable government regulations). 

Vacations, insofar as reasonably possible, sball be granted at the h e s  most desired by the 
Employee, after the Employee's dversary  date. The assibonw.ent a d  approval of vacations is 
exclusively reserved for the Employer in order to emure the efficient, continuous operation of 
the customer's facilities. 

SECTION 10.4 PAY OPTIONS 

Earned vacation pay shall be paid 03 th payday followkg the Employee's return to the job after 
vacation. 
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r? SECTION 10.5 UNUSED VACATION ..-_' 

Vacations shall not be cunzulative from one year to the next. Any eamed but unused vacation 
time r e n ~ ~ g  at the end of a year of service (based on Employee's anniversary date of 
enlployment) shall be paid to the F~~ployee. 

SECTION 10.6 PAY Dl LIEU OF VACATION LEAVE 

At any time during the year, Employees may request in writing to be paid for earned vacation 
pay in lieu of taking actuaI vacation leave. 

SECTION 10.7 T E r n A T J N G  EMPLOSEES 

Upon temkation of employment, Employees will be paid at their individual hourly rate for any 
vacation time ealned as of their Iast anniversary date, but not used, as entitled by the Service 
Conhact Act. (Example: An Employee who terminates one month iuto the next anniversay year 
is entitled to auy of the previous year's earned accrued vacation not already used, and not to the 
additional month accrued in the new amivessay period). 

SECTION 10.8 VACATION - JXlD OFF' EMPLOYEES 

Lena& of service with the Employer shall not accrue for the purposes of vacation benefits while 

0 an Employee is on laid-off status. 
- .- 

J - SECTION 10.9 VACATION INCREMEWS 

Consistent with Employer agproval, efficiency, and economy of operations, Employees vrifh two 
(2) or more weeks vacation may take their vacation in segments of less than one (1) week each. 

. ARTICLE 11 

LEAVES OF ABSENCE 

SECTION 11.1 LIMITATIONS 

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of 
b e  Employer without loss of seslioiity to the Enlployee. Such leaves, if granted, are not to 
exceed 30 days, unless a special extension is approved by the Employer. An FmpIoyee on any 
unpaid leave of absence will be required to use available vacation or personal leave time in full 
before beginning the uupaid leave. Length of seivice wit5 the Employer shall not accrue for 
purposes of vacation, holiday, or other accrued benefits for any unpaid leave of absence over 30 
days. The Employer will m&e every reasonable effort to ma.int.& an Employee's position while 
on a non-statutosy unpaid leave of absence. It is acknowledged by the Union that under the 
USh4S CSO contract, the Ernployel- is not permitted to IGre additional (reserve) or temporary 
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(... I Etnployees to provide work coverage during Employee absences. Unpaid leaves of absence may 
be taken only witb written approvd of the Eluployer, or in a case of verified personal emergency. 
Failure to repolt for scheduled slifts without Employes permission will lead to disciplinary 
action. 

SECTION 11.2 MEDICAL LEAVE 

A. The Farnily a d  Medical Leave Act of 1993 (F'MLA) is incorporated herein. 

B. The Company agrees to bonor the FMLA for all Employees. 

C. During medical leave, the Employee shall be required to furnish a report fiom the doctor 
when quested periodically by the Employer. The Employee will be required to use 
acci-ned vacation or personal leave time in full during the medical leave. Upon the 
expiration of said leave, the Employee sball furnish the Employer with a statement, 
signed by the doctor, which establishes the fitness of the Employee to return to the 
'Elnployee's previously held work. Any Employee who is not able to return to work with 
a medical clearance from a licensed physician at the end of a maximum medical leave 
shall be terminated from Employment. 

D. Lf the Employee files for medical leave on false pretext or works for another employer 
without pre-authorization ljroln the compmy, the Employee will be removed ftom the 
CSO program aud from employment with Employer. 

E. An unpaid sick leave requks a doctor's proof o f  illness. The Employer may require a I 
-? physician's note after thee (3) days of unpaid sick leave. The Employee may not return 

to work without a physicims note if required. Failure to provide such documentation 
may also result in disciphmy action. 

SECTION 11 -3 h'ITLITARY LEAF% 

An Employee of the Company  rho is activated or drafted into any branch of the armed forces of 
the unitedstates under the provisions of the Selective-Senrice Act or the Reserve Forces Act 
s h d  be granted m unpaid militmy leave of absence, as required under the federal law, for the 
time spent in Eull-time active duty. The period of such leave shall be determined in accordance 
with applicable federal laws in effect at the time of such leave. 

SECTION 11 -4 UNION LEAVE 

A Union offices or delegate will be granted an unpaid leave of absence upon written request for 
the puipose of attending Union conventions or other meetings of vital interest to the Union as 
long as stflmg requirements pennit. The maximum number of days given for @on leave is not 
to exceed a total of five (5)  days per contract year and the lnaxin~um number of mion officers or 
delegates to be granted Ieave of ihieuce is not to exceed two (2) Employees per local union. 

G 
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\,J SECTION 11.5 PERSON&/S3CK LEAT'E 

Each Elnployee shall be entitled to nine (9) days of paid personal/sick leave per 111 contract 
yesu; all days made available each October 1". A total of eight (8) hours of personal days may be 
used in two (2) hour increments. Any Employee whose employment ends during the year shall 
Have any personal days pro-rated based on the potion of the year that they were employed, and 
the appropriate amount added to or deducted £?om their final paycheck. Shared position 
Employees will be eligible for half (1/2) the personaVsick leave dning the contract year, with 
their final entitlement pro-rated at year-end based on the number of hours worked during that 
October 1" to September 30'h (contract year) period. Of the nine (9) perso11allsiclc days 
entitlement, six (6) days shall be considered p~rsonal days and may be used by the Employee by 
giving their Supervisor seven (7) days written notice and receiving prior approval from the 
Supervisor, or in cases of personal emergencies (which may require that verification of the 
emergency be provided to the Supervisor). This approval shall not be unreasonably withheld if 
the Employer believes it has adequate reserve staffing to meet its contract staffing requirements. 
Any unused portion of these six (6) personal days will be cashed out at the end of the contract 
year. Three (3) of the nine (9) days shall be considered as paid sick days, and may be used by the 
Employee in any case of extended medical leave {verified by written doctor directive prohibiting 
work attendance and describing medical condition) that prevents the Employee from working 
seven (7) consecutive scheduled work days. After the seven (7) day verified absence, fhe 
Employee may claim and be paid fol- up to thee (3) sick days. This eligibility requirement 
applies to all Employees. Any unused portion of these three (3) sick days shall not be cashed out 

(7 at the end of the contract year md cannot be cvTied over. 

SECTION 11.6 PROCESSING UNTAXD LEAVES OF ABSENCE 

The Employer will consider requests for unpaid leaves of absence and may grant them at its sole 
discretion. An unpaid leave of absence must be processed in tbe followbg rimer: 

k AU requests for unpaid leaves of abscnce shall be sub&tted in writing to the Lead CSO, 
Site Supervisor or Conti-act Manager ai- least ten (1 0) calendar days prior to the date that 
the leave wilI take effect, except in cases of verified personal emergencies, md shall 
include: 

1. The reasons for such leave; 
2. The effective dates of such leaye; 
3. The estimated date of retrzl~~ to work. 

B. The written request for leave of absence shall be submitted to the Contract Manager by 
the Site Supervisor for final approval. If the request for the l e a v ~  of absence is approved 
by the Confract Manager, a copy of the approved leave of absence will be given to the 
Employee involved. 
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C .  Extensions of the leave of absence may be granted at the sole discretion of the Employer, 
upon written request by the Employee within ten (1 0) calendar days prior to.the 
expiration of the leave of absence. Exlensions when granted shall not total more than 
thirty (30) days. 

SECTION 11.7 GENERAL PROVISIONS 

Seniority shall acc~~31ulate during the period of any approved leave of dxence subject to the 
provisions of this Agreement. 

If a full time position ee~ployee is called for jury duty, upon written notice that the employee has 
selvccl, the Employer shall reimburse that employee up to five (5) days for each year, less all fees 
collected for serving, at a regular :rate of base pay.Tbis will be prorated for all shared-time 
employees. 

SECTION 11.9 BEIXE-4TTER'lENT LEAVE 

A. Effective October 1,2001. If it is necessary for a full time Employee to lose time from 
work because of death in the immediate family, the Employee shall be entitled to three (3) 
days paid leave of absence per cpnuact yeafat tll.eir straight-time rate of pay. If a death in 
the immediate family occurs among a'member of the immedizte f d y  who resided out: 
of-state, the Employee shall be entitled to five (5) days paid leave of absence at the 
Employee's appropriate straight-time rate of pay. Shared position employees will receive . . 
one half of the full time leave. 

Immediate family is defined to mean an Employee's father, mother, brotber, sister, children 
(including legally adopted children and/or stepchildren), fathcr-&law, mother-in-law, 
grandparents, aud granclchil&en. 

B. The Employer may require proof of the death for which au Zmployee requests a paid 
leave. 

ARTICLE 12 

RXALTH, VC'ELFARE AM) UNIFORM ALLOWAVCES 

SECTION 12.1 PAYMENTS 

For the life of this Agreeinent, the Employer will make health and welfare payments to 
I Employees on alI hours paid up to forty (40) hours per week, and up to a total of 2080 hours per 

contract year, as described in Appendix A. 
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SECTION 12.2 OTHER BETUXFITS 

The Employer will offer Employees the oppoltunjty to participate in other available Employce- 
paid fnnge benefit programs made available to all Court Security Officers employed by the 
Company. These programs may include cafeteria plans, payroll deduction plans, retirement 
plans, insurance plans, 401(k) plans, and any other plan mentioned in this Agreement. 

SECTION 12.3 UNIFORM MATWENANCE 

The Eruployer will pay the Employee an allowance for each h o u ~  work& up to 40 hours pa- 
week, for uniform maintenance as described in Appendix A. A shoe allowance of $50 per 
contract year will be provided mmally for the purchase of USMS-required CSO uniform shoes. 

ARTICLE 13 

MISCELLANEOUS PROYISIONS 

The Employer will make its best effort to obtain a space from the US. Government for the 
-.. Union to locate a Union-provided bulletin board that will be used by the Union for posting 

notices of meetings, elections, appointments, recreational and social affairs, and other Union 
I notices. The provision of these facilities is the prerogative of the US. Government, who owns 

and controls all worksite facilities. 

SECTION 13.2 PaYSLCAL EI=AM3[NATIONS 

k The Employer shall pay for any physicalhnedical ex-ation that is required by the 
Employer and the U. S. Govement at Employer desipated ciiuic(s) or physicians. h 
tbose selected areas where there is not a designated clinic 01 physician, the Enqloyer will 
pay for the exam. Receipts must be furilished by Employee in order to pl-ocess 
reimbursement. 

3. Physical/medical exams may be required by the U.S. Government contract, or should the 
Employer have concerns regarding an Employee's fitness for duty. The Employer may 
desigiate the physician or cliuic, at its discretion. Physical fitness is an important job 
requirement. Employees n~ust pass the physical exam prescribed by the Employer's 
contract with the US.  Govement in order to be employed and to maintain employment. 
Should an Employee fail the exam, or be officially deemed medically unqualified by the 
U.S. Government, they may be re-examined. A second failure will lead to removal fiom 
employment without pay, except that the effected employee will be allowed to use any 
paid time off CUT-entIy accrued. 
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SECTION 13.3 TRAWL EXPENSES 

The Con~pany wi11 provide advance payments for Company authorized and approved travel 
expenses if requested by an Employee. Any workday that includes travel and totals over twelve 
(12) hours may require the Employee to stay o v e g h t ,  and the appropriate per diem will be 

I 
paid. All hours in travel up to a maximum of eight (8) per day will be counted a s  work hours, 
witb the appropliate o v e i h e  wages provided for under '&s Agreement. Employees will be 
reimbursed for all authorized expenditures of any authorized travel within twenty (20) days fiom 
the day Employer receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREMC ROOMS 

Tbe Employer will make its best effort to obtain fiom the US. Government break rooms for 
CSOs for breaks and lunch, without management using the room as an office, and will make its 
best effort to have the U.S. Government equip the room with water. The providing of these 
facilities is the prerogative of the US. Govement. 

SECTION 13.5 LOCKEEL3 

The Employer will make its best effort to obtain lockers from the U.S. Government for the use of 
the CSOs. The providing of these facilities is tbe prerogative of the U.S. Government. 

-"1 

Id) SECTION 13.6 UNION MEETINGS 

Neither Union officials nor Union members shall, dllring working time (excluding breik and 
lunch periods), hold meetings of any kind for the Iransaction of Union busluess, conduct any 
kind of transaction of Union business, or conduct any Union activity other that the handling of 
greivmces as described in this Agreement, except that Union officials will be allowed to 
dishibute membersl<p materials, ~eceive applications, only after receiving permission ffom their 
supervision. T h e  spent in this activity will not detract from or interfere with axy assigned 
duties. No Employee may leave their post without permission &om the Employer under any 
circm~stances. No Employee may be at the worksite at any time unless on duty at that time. 

ARTICLE 14 

.401 Q PLAN 
I 

I 
SECTION 14.1 401 (I0 PLAN 

I The Company shall provide a 4i31(k) plan to which Court Security Officers are eligible to 

I contribute, whether Union or Non-Union. At the direction of the individual Employee, the 
Conlpmy nzay deposit the Health & Welfare payment to the Employee's 401 (k) account. 
Employees shall be subject to the eligibility requirements and rules of the Plan. 
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ARTICLE 15 

SAFETY 

SECTION 15.1 S n T Y  POLICY 

It is the policy of the Company to make its best efforts to provide Employees with places and 
conditioix of employment that are free fiom or protected against occupational safety and health 
hazards. Under this Aseement all worksit& and facilities are the property of the U.S. 
Government, who is respomible for the condition and safety of the worksite. The Company 
agees to permit one (1) bargaining unit member selected by the Union to participate in any 
locally scheduled safety meetings. 

SECTION 15.2 OSHA STAMIARDS 

The Company will report any safety vioiations observed or reported to the Company in any US. 
Government-provided CSO workstations and break rooms. 

ARTICLE 16 

(:) 
.--k C O N T m W  OF OPERATIONS 

I 
-. SECTION 16.1 NO STRIKES 

a) Both the Company and the Union agree that continuity of operations is of utmost 
importmce to the Compaay's security operations. Thesefore, so long as this Agreement is 
in effect, the Union and the Company agree that there will beno strilces, lockouts, work 
stoppages, illegal picket LIES, slowdowns, or secondary boycotts d h g  i%e term of this 
Agreement, Both the Company and tbe Union abee that the Union will not cause; nor 
pennit its aenibers to cause, nor will any member of-thc Uniontake part in, any-st&e, 
including a sympathy strike, slowdom~~, stoppage of work, planned inefficiency, or any 
other curtailment of work or resh-iction or interference with the Employer's or U.S. 
Government's operations for any reason whatsoevcs. Nor will the U n i o ~  authorize or 
sanction the same. 

b) Upon bearing of any unauthorized strike, slowdown, stoppage of work, planned 
inefficiency, or any curtailment of work or restriction or interference with the operation 
of the Employer, the Union shall take affirmative action to avelt or brbg such activity to 
a prompt temhztion. Any Employee who violates this provision may be immediately 
discharged 

SECTION 16.2 LOCKOUTS 

0 
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(-j - During the life of this Agreement, the Employer shall not lockout any Employees covered in this 
-.-'. Agreement. 

SEPARABILITY OF CONTRACT 

In the event that any provision of this Agreement s ld l  at any Iime bs declared invalid by any 
court of competent jurisdictiol~ or though U.S. Government regulations or decree, such parties 
hereto agree to renegotiate such provision or provisions of this Agreement for the purpose of 

. making them conform to the decree or U.S. Government statutes, so long as they shall remain 
legally effective. It is the express intention of the parties hereto fhat all other provisions not 
declared invalid shall remain in full force and effect. 

ARTICLE 18 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiation which resulted in the Agreement, each had 
n the ulimited right and opportunity to make demands and proposals with respect to any subject 

or matter not removed by law Corn the  area of collective bargaining, and all mdmtandings 2nd 
I agements reach by the paties are set forth in th is Agreement. Therefore, the Company and the 

- Union shall not be obligated to bargaiu collectively on any matter pertaking to conditions of 
employment, iucludmg but not limited to, rates of pay, wages, hours of work, disciplinary 
actions, training requirements, etc., during the term of this Agreement, except as specificalIy 
provided for in other provisions of this Agreement. 

ARTICLE 19 

DURATION 

This Agreement shall be effective upon its execution by both paties, and supersdes any and a l l  
prior agreements or understandings between the parties. The Agreement shall remain in force 
until 2400 hours on June 30, 2005 with the provision that should eifhr  party desire to terminate 
tlis Agreement or any provision thereof, it shzll give witten notice to the other pa* of not Iess 
tlm~ sixty (60) days and not more Ulan one hundred and eighty (1 SO) days prior to the expiration. 
Economic provisions shall remain in effect until Sept 30', 2005. Zn the event such notice is 
given, the existing Agreement may be continued by mutual consent of both parties until a new 
Agreenlent is reached. This Agreement may aIso be changed or amended by agreement of both 
parties. 
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FOR: Intenmtional Union Security, Police, FOR: AKAL S E C U I U ~ ,  NC. 
and FFire I?rofessionals off nerica, (SPFPA) 

FOR. Iuternational Union Security 
Police and Fire Professionals of 

America, Amalgamated Local # 6 

BY: 

TITLE: 
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DATE: 

BY: 

TITLE: 

DATE: 

BY: 

TITLE: 

DATE: 



. Appendix "A" 

WAGE SCHEDULE 

Listed Below are the Wages and Benefits effective October 1,2001 for the employees at the gth 
Circuit for the State of Idaho, Infanational Security, Police, and Fire Professionals of America 
(SPFPA) Amalgamated Local # 6: 

a) Base .Wages: 

Effective October 1,2001: 
Boise Moscow Pocatello 

(a) Court Security Officers $20.68/hr $20.68/hr $20 .68h  
@) Lead Court Security Officer: $22.49h $22.49h $22.49/hr 
(c) Senior LCSO: $23.51& $23.51/hT $23.51/hr 
(d) Health & Welfare Allowance: $2.03 Per Regular Hour Worked 
(e) Uniform Allowance: $0.17 Per Regular How Worked 
(f) Pension: $0.46 Per Regdar Hour Worked 

Effective October 1,2002: 
Boise Moscow PocateUo 

(a) Court Security Officers $21.30h $21.30/hr $21.30/hr 
(b) Lead Court Securjiy Officer: $23.161br $23.16/br $23.16h 
(c) SeniorLCSO: $24.22h $24.22/hr $24.22/hr 
(d) Health &Welfare Allowance: $2.13 Per Regular Hour Worked 
(e) Uniform Allowance: $0.19 Per Regular Hour Worked 
(f) Pension: $0.48 Per Regular Hour Worked 

Effective October 1, 2003 : 

(a) Court Security Officers 
(b) Lead Court Secmity Officer: 
(c) Senior LCSO: 
(d) Health & Welfare Allowance: 
(e) Uniform AUowance: 
(f) Pension: 

EEective October 1,2004: 

(a) Court Security Officers 
(b) Lead Court Security Officer: 
(c) Senior LCSO: 
(d) Health & Welfare Allowauce: 
(e) Uniform Allowance:' 

Boise M O S C ~ W  Pocatello 
$21.94/hr $21.94/br $21.94/hr 
$23.66/hr $23.86/hr $23.86/hr 
$24.95/hr $24.95llu $24.95/hr 

Re-opened 
$0.21 Per Regular Hour Worked 
$0.50 Per Regular Holu- Worked 

Boise Moscow Pocatello 
$22.60b $22.60hr $22.60h 
$24.57/hr $24.57h $24.57h 
$25 .70h  $25.70/hr $25.70Alr 

Re-opened 
$0.21 Per Regular Hour Worked 
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$0.5 0 Per Regular Hour W o r l d  (f) Pension: 
b) Shift Diffesenfial: 

I 

Bnployees assigned to work between the hours of 1600 (6PM) to 0600 (6AM) shall 
receive an additional 5% of their base hourly rate 

*Employees can choose to join the Company Health Plan 

International Union Secuity, Police, and Fire Professionals of America 
Amalgamated Local #6 

V 
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In compliance with the  U S M S  Contract IvlS-01-D-0002 Modification M061 da ted  
December 24, 2003, which resulted from the gih circuit court decision in "International 
UGSOA vs Elaine L. Chao et at.," the following Amendment is made to the Collective 
Bargaining Agreement between Akal Security, Inc. ("Company") and  the Security. 
Police, and Fire Professionals of America. Local #6 ("Union"). The Agreement is 
amended as follows: 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Delete the last 6 lines of this section starling from " Employees shall be  paid. ..." 

SECTION 9.t HOLIDAYS 

: Section 9.1 of the  Agreement shall now include t h e  additional holiday of "Employee's 
Birthday" added to the list of holidays contained therein. 

SECTION 11.5 PERSONAUSICK LEAVE 

Section 11.5 of the Akal Security, Inc./SPFPA contract shall read: 

PERSONAL I SICK LEAVE TABLE 

RATE OF PERSONALISICK 
LEAVE ELIGIBLE 

working on the contract, 
based on an Ocfober 1 

START DATE 
Date Employee begins 

FULL-TIME 

TO USE 

1 SHARED POSITION 

contract start date. I I 
36 hours 
33 hours 
30 hours 
27 hours 
24 hours 
21 hours  

October 1 - 31 
November 1 - 30 
December 1 -31 
January 1 - 31 
February 1 - 29 

72 hours 
66 hours 
60 hours 
54 hours 
48 hours 

March 1 - 31 I 42 hours 



A. Each full-time Emplo~rae shall ~ E S .  eligibie to use e nzximum of nine (9) da!ls 
~e r sona l  leave at the beginning 0; each I ?-month Govemmsnt contract Ilaar 
worked. Employees who begin employment afier the inception of the 
contl-a~i year will be eligible to usa a prorated amount of persona! ! s ~ W  
based on the above Personal/Sick Leave Table. 

B. Personal leave may be taken in not less than two (2 )  hour incrzments and 
shall be paid when taken by the Employee as approved in advance by the 
Site Supervisor or District Supervisor. 

C .  Shzred position Ernpioyaes will receive one-half the full time personal leave 
per full contract year worked. At the end of the contract year,  any s h a d  
position Employee who worl;ed more than half the full-time hours (1040 
hours) will receive additional prorated personal ieave based on the  number of 
hours the Employee was paid during that contract year. 

0. bused personal days shall not be cumuiative from year to year. Any 
unused, earned personal leave will be paid irj the Employee a t  the end of the 
contract year. 

E. Upon termination of employment, Employee will be.paid at their individual 
hourly rate for any unused, earned personal leave, based upon the number 
05 hours the Employee was paid during that contract year. If the  Ernp1oy"e 
has  used more personal ieave than helshe earned based upon time paid on 
the contract, the amount 3f the overage will bs deducted from the 
Employee's final paycheck. 

F. Personal leave (and vacation) days may be used io cover ~bsences caused 
by illness. Any Employee who is unable to report to work because of 
sickness must notify the Employer at ieast Wo (2) hours priar to t h e  
beginning of hislher shift in order to be eligible for piid personal leave 
benefits. Proof of illness may be required. Discipiinaiy action may result 
from excessive, unapproved absenieeisrn. 





Letter of Understanding 

side Bar to the Collective Bargaining Agreements between Akal Security, 
Inc. and United ~ovemmexk Security Of%%.< of ~meiic&%i~~:f13~onaI-- 

-. 

Union and its hca ls  #71, #134, #I?% #57, #64,8118,8128, #76, #67, #I64 

The Health and Welfare rate effect= 1 Oil 12004 though 913012005 is $2.69 
per horn paid, up to 40 hours per week This includes all pud leave mbb 
but not leave that is cashed out. 



Letter of Understanding . 

Side Bar to tho Coliective Bargaining Ageementi between Akd S e c ~ w ,  
_ C I  

Tn c. md 7 Jnited Government S ecuriv officers - of -America;-htenza.tidna~ 
Union and its Locals #71, #134, #l53, $57, #@, #I!& #126, fi6, %7, f 164 
and $8 1 in the 9' Circuit 

As of October 1,2004 Akal udl be providing shoes rather tban shoe 
allowance. 




